
Volume 21, Number 1, January 2022

Road Roundup
By Mike Lindblom
Happy New Year! I hope everyone had a great Christmas.

The holiday season is a prime time to reflect and focus on what truly
is important. Our industry has certainly had its challenges the past
few months and we all know the issues we have been/will be facing,
but I think we can all agree that we have been fortunate and I’m sure
everyone is thankful. I certainly am.
 
I would like to take this opportunity to invite all our MLA members to
our partner association’s Expos. As a member of MLA, you are
invited to attend any of the Northwestern Lumber Association’s 2022
Expos at member price. Effectively, there is no registration fee to
attend the trade show and walk the trade show floor. MLA members
will receive member pricing on seminars and meals.

These Expos will present a very impressive group of speakers
addressing important and timely subjects. Click HERE to view the
entire Expo brochure for full details. Events like these are a nice
opportunity to network with other dealers, see new products, and
much more. If you would like to register, please use one of the forms
linked below or call (800) 747-6529, to ensure you receive member
pricing.

EXPO Nebraska Registration (February 1-2, 2022, La Vista, NE)
EXPO Iowa Registration (February 3-4, 2022, West Des Moines,
IA)

Upcoming Events

January 18-19, 2022
Estimating 2-3
Little Rock, AR

February 1-2, 2022
EXPO Nebraska
La Vista, NE

February 3-4, 2022
EXPO Iowa
West Des Moines, IA

February 15-16, 2022
SOLD OUT
Yard & Delivery Workshop
Jefferson City, MO

March 1, 2022
OSHA Bootcamp
Wichita, KS

We are happy to report that we have dates set for the 2022 Special Events!
We will be back in Osage Beach, Missouri on Tuesday, May 3rd- Thursday, May 5th. Location details will be
coming soon.

And finally, the 2022 Kansas Sunflower Shootout will return to Prairie Band Casino and Firekeeper Golf Club in
Mayetta, Kansas on Thursday, September 29th.  I look forward with anticipation to both events. Please put
these on your calendar.
 
As 2021 ends and 2022 comes into full view, members of Mid-America Lumbermens Association have a
number of business resources available. Many articles in this month's newsletter have been provided to help
guide you through year-end OSHA and tax requirements and get a fresh start on 2022.

Again, Happy 2022 to everyone. If there is anything you need, please let us know. We are here to serve you.

Year-End OSHA Requirements

All businesses with more than 10 employees are required by OSHA to keep, report, and post-injury and
accident reports. These reports are known as the OSHA 300, 300A & 301 report(s). The purpose of this rule
and these reports (part 1904) is to require employers to record and report work-related fatalities, injuries, and
illnesses.
 
All three (3) forms are filed out simultaneously.

https://cdn.ymaws.com/www.nlassn.org/resource/resmgr/docs/trade_show/2022/2022_web_expo_registration_b.pdf
https://cdn.ymaws.com/www.nlassn.org/resource/resmgr/docs/trade_show/2022/nebraska/2022_expo_ne_dealer_registra.pdf
https://cdn.ymaws.com/www.nlassn.org/resource/resmgr/docs/trade_show/2022/iowa/2022_expo_ia_dealer_registra.pdf
https://www.themla.com/index.php?option=com_jevents&task=icalrepeat.detail&evid=39&Itemid=115&year=2022&month=01&day=18&title=estimating-2-a-3-little-rock-ar&uid=8c9a0a8ff8636b4843a99e17fb12ef99
https://cdn.ymaws.com/www.nlassn.org/resource/resmgr/docs/trade_show/2022/nebraska/2022_expo_ne_dealer_registra.pdf
https://cdn.ymaws.com/www.nlassn.org/resource/resmgr/docs/trade_show/2022/iowa/2022_expo_ia_dealer_registra.pdf
https://www.themla.com/index.php?option=com_jevents&task=icalrepeat.detail&evid=40&Itemid=115&year=2022&month=02&day=15&title=yard-a-delivery-workshop-jefferson-city-mo&uid=ed8cca26fbda3b9b6a2973cd3f9328fb
https://www.themla.com/index.php?option=com_jevents&task=icalrepeat.detail&evid=41&Itemid=115&year=2022&month=03&day=01&title=osha-bootcamp-wichita-ks&uid=9b6187faf1ac700d501cbbf86fd8bebb
https://oecscomply.com/
https://www.federatedinsurance.com/


 
The OSHA 300 form is for internal documentation. The form records the accident, the name, and information of
the person injured and describes the case by listing the location of occurrence, date of injury or illness, and the
specific area of the body affected. OSHA Form 300 also asks for the outcome, including days away from work,
job transfer, or other recordable cases.
 
Following completion of the OSHA 300 form, the OSHA 300A form is completed. OSHA 300A must be
completed – whether you’ve had injuries or not – and posted in a conspicuous area (i.e. break room) within
your business. This form must be posted from February 1st – April 30th. Employers with 20 or more employees
must submit a completed OSHA 300A form online to OSHA by March 1st.
 
The last part of the document is OSHA’s Form 301, which is used to describe workplace injury or illness by
employers. Each injury or illness that is recorded on OSHA Form 300 must also be recorded on Form 301. Like
form 300, form 301 is for internal records.
 
OSHA compliance is crucial to the health and wellness of your employees and your business. MLA encourages
all members to complete the OSHA forms noted above as soon as possible following January 1, 2022.
 
Member Reminder: MLA is proud to endorse OECS as the Association's premier OSHA consulting and service
provider. For more information on OECS, click HERE. 

OECS Webinar - OSHA Recordkeeping: Are You Ready for the
Reporting Deadline?

By keeping track of work-related injuries and illnesses, you can help prevent them in the future. In fact,
capturing and submitting the correct information, along with leveraging your data, is a key part of building a
strong safety culture. The more you know, the better you can correct hazardous workplace conditions. To
guide you through the process, join us for an informative webinar to ensure you’re in compliance! 
Click HERE to register for this FREE webinar.

OSHA Bootcamp – March 1st in Wichita, KS and March 3rd in Springfield, MO
With the changes to requirements that businesses around the country are facing, especially with employee
health and Covid-19 related regulations and requirements, now more than ever, your business’ safety culture is
being examined and scrutinized. Join MLA’s endorsed safety vendor, OECS, for this one-day bootcamp and
learn what every business should be doing in regard to health, wellness, and safety. Owners, managers, yard
foremen, and safety personnel will receive the latest tips, tricks, and best practices to implement for your
employees, your customers, and your business. Bring your questions and let our experts provide you with the
answers to ensure that your business and your people stay safe!

Click HERE to Register

Contractor Sales - March 22nd in Branson, MO
and March 24th in St. Louis, MO

“I learned new perspectives and strategies to selling.”

Sales Trainer, Mick Frank will take attendees through the steps of the sale and discuss in depth the best
practices of territory management. You will learn effective strategies and tools that will help you grow your
sales with current customers and find new ones. The class wraps up with a group discussion on handling
customer objections to ensure you walk away with the sale. Participants will leave this program with proven,
ready-to-use ideas to better manage your territory and increase sales.

Click HERE to Register

Yard & Delivery Workshop – February 15 & 16 SOLD OUT

https://files.constantcontact.com/35e836ea001/af49d617-d103-4ad2-ac7d-c15bb18e19ac.xlsx?rdr=true
https://files.constantcontact.com/35e836ea001/af49d617-d103-4ad2-ac7d-c15bb18e19ac.xlsx?rdr=true
https://www.osha.gov/injuryreporting
https://www.osha.gov/injuryreporting
https://files.constantcontact.com/35e836ea001/af49d617-d103-4ad2-ac7d-c15bb18e19ac.xlsx?rdr=true
https://oecscomply.com/
https://us02web.zoom.us/webinar/register/WN_ZiQ7MljpQoyWQvA-i2_wAw?utm_medium=email&_hsmi=186861431&_hsenc=p2ANqtz-8AxmTRaDioYN-ru8SLiPoMirFjq-ZiivCOa94RCVH0Tou2HIeUoLsPRHREWt3Bit7BEFjcqKYF6Nm9tATmpv8jEbInKA&utm_content=186861431&utm_source=hs_email
https://www.themla.com/osha-bootcamp
https://www.themla.com/contractor-sales


The Yard & Delivery Workshop on February 15 & 16 is currently sold out. A waiting list has been started in
case of cancellations. Please contact Mike at (402) 718-1974 if you have any questions or would like to be
added to the waiting list.

Scholarships for Missouri & Kansas Students

Each year the Missouri & Kansas members of MLA raise money to support their college scholarship programs.
These scholarships are for an employee or the child of an employee of an MLA member lumberyard in Missouri
or Kansas or a child sponsored by the owner or manager of an MLA member lumberyard located in Missouri or
Kansas. Applicants must have a desire to work in the independent retail lumber industry and have a GPA of
3.25 or better. Scholarship application forms are available HERE and must be returned to the MLA office by
April 30, 2022.

If you have any questions, please contact the MLA office at (800) 747-6529 or email melanie@themla.com

Subject to OSHA ETS?
From Federated Insurance

Question
We are trying to determine whether our organization falls under the OSHA COVID-19 Vaccination and Testing
Emergency Temporary Standard. I know it applies to companies with 100 or more employees, and if it applies,
we must have employees either vaccinate for COVID-19 or require weekly COVID-19 testing. How does OSHA
define having 100 employees? How does it apply if you have multiple locations? Additionally, we have a
number of part-time and seasonal employees. How does the employee calculation impact these types of
employees?
 
Answer
Many employers are trying to quickly determine if they are subject to the recent COVID-19 Vaccination and
Testing Emergency Temporary Standard (ETS). The rules for calculating the 100 employee threshold are
rather broad and inclusive, and generally include all employees employed by a single entity, even if some
employees work in other, multiple, or off-site locations. Remote employees are included in the headcount for
ETS purposes (though employees who exclusively work from home are not subject to the ETS's requirements).
Additionally, part-time, seasonal, temporary, and minor employees are also included in the employee
calculation.
 
Read the complete answer at www.federatedinsurance.com.

Understanding 1099 Forms – 1099 MISC vs. 1099 NEC

Do you employ independent contractors to work for your business? If you have/do, then you must file (and
provide) a 1099 form each year for taxes. There are now two (2) 1099 forms that are to be used for tax filing –
1099 MISC or 1099 NEC.
 
What’s the difference?
1099 MISC is to be used for personal use whereas the 1099 NEC is to be used for business applications.
 
What is the 1099 NEC?
This form, originally released in the 80’s, was used to report non-employee compensation (NEC). The form fell
out of favor over the years due to its complex and often confusing reporting process(es) and the 1099 MISC
became the 1099 form of preference for most taxpayers and businesses.
 
In 2020, the 1099-NEC was reintroduced by the IRS and was simplified. The 1099 NEC differs slightly from the
traditional 1099 MISC form that has been used by the IRS for years and is now the 1099 form to be used by
businesses that employ freelance and/or independent contract workers. Form 1099-MISC differs from Form
1099-NEC in one distinct way. A business will only use a Form 1099-NEC if it is reporting nonemployee
compensation. If a business needs to report other income, such as rents, royalties, prizes, or awards paid to
third parties, it will use Form 1099-MISC. 
 
For example, did you hire someone to paint your store in 2021 for $5,000? If so, you will now file (and provide)
a 1099 NEC form. In the past, the 1099 MISC would’ve been sufficient.
 
1099 MISC & 1099 NEC forms must be provided to all freelance and/or independent contractors by January 31,

https://www.themla.com/scholarships2
mailto:melanie@themla.com
https://www.federalregister.gov/documents/2021/11/05/2021-23643/covid-19-vaccination-and-testing-emergency-temporary-standard
https://www.federatedinsurance.com/posts/HR-question-of-the-month/2021-12-subject-to-osha-ets?_cldee=bWh1bHRtYW5Abmxhc3NuLm9yZw%3d%3d&recipientid=contact-01df9d0a7641eb11812300505690fa2f-98b8b998796842d9b181b742bb1a04d5&esid=fd0cb041-7f62-ec11-812a-00505690fa2f


2022.

Is Less Stress & More Time to Focus on Important Work Part of Your
New Years Resolution?
Let MLA’s Endorsed Payroll Provider, API Solutions, Help You!

Have you ever dreamt of having your very own payroll specialist but
could never justify the position? Well, dream no more!
 
API Financial Solutions is your one-stop shop for payroll processing and
HR support. From weekly payroll to bi-weekly payroll, 401k reporting to
W2’s and more, API Financial Solutions can help dealers and suppliers
streamline their payroll processes and procedures. All while saving
members time and money.
 
Why spend Thursday and Friday nights tied to your desk processing payroll when API can do it for you? Take
back your time and put more of your efforts into growing your business.
 
With API’s secure online payroll processing portal, members can consolidate payroll documents/reports, track
time off and offer a more robust payroll service to the business and its employees.
 
For more information or to arrange for a no-obligation quote, please contact Steve Mueller at (636) 720-0195.
 
Visit API Financial Solutions on the web at: www.apisolutions.com.

Forklift Training

Failure to train and certify an employee on the proper use of forklifts continues to be
one of the top 10 OSHA citations issued AND one of the top 10 workplace injuries
within the LBM/construction industry. Forklift training is vital to the health and safety
of your employees and your business and if ignored, can cost your business a
minimum of $5,000 (per incident) in OSHA fines should you have an accident/issue.
 
With winter upon us, now is a great time to certify and/or recertify your entire team
on forklift training.
 
Per OSHA, certification is required and is relatively easy. MLA can make forklift
certification and/or recertification very easy via the NLBMDA Forklift & You training
program/package.
 
Members are encouraged to review their forklift certification(s) and train or retrain as needed.
 
Interested in the Forklift & You Training Program? Need more tests or certification cards? Click HERE for order
form or contact Melanie Hultman at melanie@themla.com or call the MLA office at (800) 747-6529.
 
These resources and more are available to you as a member of MLA. We encourage all members to review
these important changes, opportunities and/or programs and will continue to provide additional information as it
becomes available.

What News Do You Have?

What's happening in your area? Is there an industry event, company or employee milestone, or even a
business tip you'd like to share with your fellow members? Send them our way! We are always looking for
meaningful content to include in the newsletter. You can send your news to melanie@themla.com. Thank you.

http://www.apisolutions.com/
https://mala.memberclicks.net/assets/docs/Forklift %26 You Flyer  order form.pdf
mailto:melanie@themla.com
mailto:melanie@themla.com
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