
Planning is underway for the 2016 Fall Fling, and you’re invited! 
The meeting is planned for Thursday-Friday, November 10-11, in 
Branson, Missouri, at the Hilton Promenade at Branson Landing. 

We’ll have an all-star line-up of speakers so you can bring home ideas to 
implement right away. 
 
The meetings are planned in 
a central location to minimize 
members’ time away from 
their businesses. Starting at 
5:30 p.m. on Thursday and 
wrapping up around 1 p.m. 
on Friday you can travel there 
and back while gaining a lot 
from the interaction with 
other members. If you can stay 
and play, Branson offers great golf and entertainment, the hotel rates 
we’ve secured are very favorable, and mid-November is a wonderful time 
in the Ozarks. They’re already decorated for Christmas and it’s a magical 
time to get away. 
 
Registration Information 
To attend, all you need to do is register. Complete the enclosed registra-
tion form and return it to MLA by Friday, October 14. Let us know 
who’s coming and we’ll do all the rest. (You’re responsible for your hotel 
reservation, as needed and travel expenses.)  
 
This meeting is sponsored by Federated Insurance, your suppliers and 
your Association. This will be a fun and informational get-together and 
a way to thank members for their support and membership. The cost 
to members is their time and travel expense. We’ll cover all the meeting 
expenses. (Nonmembers may attend for $225 per person.) 
 
Hotel  
Our headquarters hotel is the Hilton Promenade at Branson Landing, 
Branson, Missouri. We negotiated a fantastic rate of $142 per night, 
single or double occupancy. Reservations may be made by calling  
Continued on page 3
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 Upcoming Events 
 
• Estimating Workshop 
 Kansas City, Kansas 
 October 18-19, 2016 
 
• Fall Fling 
 Branson, Missouri 
 November 10-11, 2016 
 
Please note: All events are open to members 
and their employees. If you cannot attend, please 
send another company representative. 
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The information in this newsletter is provided without 
any representations or warranties, express or implied. We 
make no representations or warranties in relation to any 
legal information. You must not rely on the information 
in this newsletter as an alternative to legal advice from 
your lawyer or other professional legal services provider. 
If you have any specific questions about any legal matter 
you should consult your lawyer or other professional 
legal services provider.

Plan Now to Attend 
MLA Fall Fling

Branson Landing
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Educational Opportunity

Scholarship Winners Announced
Once again the Missouri Lumbermens Committee has 
awarded one $500 scholarship to a deserving returning 
student. The Scholarship program is likely the most popular 
program MLA offers. The Kansas Lumbermens Committee 
has awarded a record number of six $500 scholarships for 
this year. Here is a short review of the winners. 
 
Alyxis Jennings is continuing 
her studies at Northwest Missouri 
State University and majoring in 
Biology with a concentration in 
biomedical sciences/pre-medi-
cine. Susan Thorne, Pat Thorne 
Lumber Co., said, “Alyxis is very 
goal oriented and driven to succeed. She has been active in 
numerous clubs and activities during her high school years, 
but has managed to keep a high grade point average.” Alyxis 
is a very motivated young woman who is working hard to 
achieve her goals.

Ashlea Baalmann is continuing 
her education at Kansas State Uni-
versity majoring in Pre-Veterinary. 
She then hopes to get into vet-
erinary school. She has her plans 
laid out for the next seven to eight 
years. She is a very determined 
young lady who has set goals and has the plans in place to 
complete them. 

Madison Hays is continuing her education 
at Kansas State University. She is studying 
agricultural business and pursuing a minor 
in Leadership Studies. After graduation, she 
plans to use her degree and education to pur-
sue a career as a marketing specialist within 
the agricultural field.

Kaleb Sandow is working on his Criminal Justice degree at 
Hutchinson Community College. His plans include be-
coming a local police officer, then moving into the role of a 
Parole Officer so he “can do his part in helping to improve 
society as a whole.”

Austin Willis has enrolled at Kansas 
State University to study Architecture. 
While in high school, Austin was very 
involved in sports and several clubs/ac-
tivities including Senior Class President, 
Student Council, FBLA, and Friends of 
Freshmen. He was also involved in the 
community and still found time to work part-time.

Rachel Hays is enrolled at Emporia 
State University and is working on her 
Business Administration degree. Rachel 
has been very involved in her communi-
ty and school. She attended a leadership 
conference in Wichita.

Abigail Denton is enrolled at Pittsburg 
State University. She will be majoring in 
Biology. Abby, like all of the scholarship 
winners, has been involved in a lot of 
school activities along with playing varsity 
level sports since she was a freshman.



Business Forms and  
Envelopes

Look to the Association for all your business 
forms needs. MLA has competitive prices for 

all stock and custom forms including  
business envelopes. 

 
Contact De at the Association office,  

1-800-747-6529, for pricing and  
more information.
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Annual Meeting - cont.

the hotel at 417-243-3413. Guests must call before the 
October 14 cut-off date and request the “Mid-America 
Lumbermens Association rate.” On the cut-off date, rates 
will return to their regular level. 
 
This is your chance to join colleagues and friends in a fun 
atmosphere for a quick get-away. This is a special event for 
members to have an informative and entertaining two days 
with industry friends. We hope to see you there! 
 
Program Highlights 
 
Investing in Key Employees 
Justin Pekarek and Cole Waddell,  
Federated Insurance 
Have you ever lost a promising employee? If you have, you 
know the costs related to turnover are high and getting 
higher as jobs become more specialized. 
 
Rewarding key employees and letting them know how 
special they really are to your business could mean the dif-
ference between keeping or losing a valued employee. But, 
to do that, you need benefits that work well both short and 
long-term. 
 
During this session, presented by Justin Pekarek and Cole 
Waddell of Federated Insurance, learn about the triple pro-
tection option approach that your peers are using success-
fully to recruit and train top talent. 
 
The Seven Deadly Sins in Finance and Credit 
Operations 
Thea Dudley, Guardian Building Products, and  
Dena Cordova Jack, BlueTarp 
Are you guilty of bad math? Do you suffer from “credit 
envy” of your competitors? Does the question of, “Why can’t 
we get higher margins, lower risk and faster cash flow via the 
sales function?” keep you awake at night? Whether you are a 
seasoned MLA member or a rising star, you will learn about 
the Seven Deadly Sins and how to avoid them in your finan-
cial operations within your company. LBM veterans Thea 
Dudley and Dena Cordova-Jack will educate, enlighten and 
entertain you with case studies of credit and finance intrigue 
garnered from their respective 20+ years in the industry. In 
this session, you will learn to: 
 •  Not trip over a dollar to pick up a dime 
 • Not sacrifice credit for the sale 
 • Grow sales by integrating credit and sales functions 
 • Mitigate your risk

Becoming	A	True	Growth	Leader 
Jim Welch, The Growth Leader 
What are the five major steps you must take to successfully 
focus on “What matters” and become a true growth leader 
in your organization? What are the key characteristics of suc-
cessful growth leaders that consistently win? We will design 
an effective growth leader blueprint, which can be directly 
applied to your business. You will learn the key character-
istics the most successful growth leaders utilize every day 
to successfully motivate their employees and make results 
happen. This session will be very valuable for all leaders. 
The growth leader blueprint illustrates how to successfully 
engage your team members every day, how to motivate your 
employees across the generations, how to effectively lead 
through influence, and how to focus your activities/resources 
on the key priorities that drive business results. Jim will 
share real world leadership and focus techniques you can 
begin to implement the next day. 
 
OSHA’s Top Ten List 
Robert Uhler, Mid-America Lumbermens Association 
In this short, but informative session, we will review the top 
10 violations in our industry, providing real world situations 
and the recommended strategies and fixes. Robert will also 
go over and outline the basic training procedures that need 
to be followed by every dealer, providing you with guidelines 
to help you achieve a positive result if you happen to be 
visited by an inspector. When it come to OSHA, size doesn’t 
matter – small or large, OSHA may come to see you. Attend 
this session for a quick overview of common problems and 
proven solutions. 
 
A registration form for the Fall Fling is included in this 
newsletter.
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Across State Lines - Kansas

Kansas Sunflower Shootout -  
Winners and Sponsors

Pinnacle Sponsors 
 Blish-Mize Co. 
 CCM Countertop & Cabinet Mfg. 
 Federated Insurance Co. 
 Mid-Am Building Supply 
 PWD Inc. 
 Tamko 
 Westfall GMC

Thank You Sponsors

Clubhouse Sponsors 
 Cedar Creek 
 Great Southern Wood Preserving 
 Guardian Building Products 
 Tax Favored Benefits

Championship Sponsors 
 Dealers Choice Dist. 
 Do-It Best Corp. 
 Forest Products Supply 
 Monarch Cement 
 Quaker Windows 
 Tennison Brothers Products Inc.

Congratulations to the winners of the 2016 Kansas  
Sunflower Shootout, held June 10th in Hesston, Kansas. 
 
1st Place - A Flight - Cole Waddell, Justin Perkarek, Nate 
Stroup, and Dan Landis with a score of 59. 
 
2nd Place - A Flight - Alan Bontrager, Frank Hook, Roger 
Erichson, and Bob Thurman with a score of 60. 
 
1st Place - B Flight - Ray Mueller, Mike Lamm, Steve  
Beninga, and Tim Simpson with a score of 64. 
 
2nd Place - B Flight - Tony Jantz, Jed Tennison, Ed  
Tennison and Bryan Lee with a score of 65.
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OSHA’s New Electronic Accident Reporting Rule 
Seeks to Dramatically Impair Post-Accident Drug 
and Alcohol Testing

Safety Corner

Many thousands of employers implement post-accident 
drug and alcohol testing policies to promote workplace  
safety, as part of accident investigation efforts and in the 
hope of reducing workplace accidents and workers’ com-
pensation claims.  For those employers, the legal landscape 
may have shifted on May 12, 2016, when the Occupational 
Safety and Health Administration published its final rule on 
electronic reporting of workplace injuries and illnesses.1 The 
new rule enhances an employer’s obligation to ensure that 
employees report work-related injuries and illnesses.   
 
Specifically, effective 90 days after publication of the rule, 
on August 10, 2016, employers must establish “a reasonable 
procedure” for employees to report work-related injuries 
and illnesses promptly and accurately. The rule prohibits 
this procedure from deterring or discouraging a reasonable 
employee from accurately reporting a workplace injury or 
illness. The rule also prohibits any retaliation for reporting 
an injury or illness.  Under this new reporting standard, em-
ployer policies that request or require post-accident drug or 
alcohol testing will now face scrutiny by OSHA because, the 
agency claims, post-incident testing deters injury reporting.
 
Employers Conducting Post-Accident Testing Will Face 
Penalties Unless Substance Abuse Likely Contributed to 
the Accident and the Test Identifies Impairment
 
Although no provision in the final rule refers to drug testing, 
OSHA commentary accompanying the final rule plainly 
previews its enforcement position on post-accident testing 
policies. According to the agency:
 
 Although drug testing of employees may be a  
 reasonable workplace policy in some situations, it is   
 often perceived as an invasion of privacy, so if an injury  
 or illness is very unlikely to have been caused by  
 employee drug use, or if the method of drug testing 
 does not identify impairment but only use at some   
 time in the recent past, requiring the employee to be   
 drug tested may inappropriately deter reporting.
 
OSHA then concludes that only narrowly tailored post-ac-
cident testing – testing where drug use likely contributed to 
the accident and that accurately tests for impairment – will 
be immune from enforcement action under the new rule: Continued on next page

 . . .the final rule does prohibit employers from   
 using drug testing (or the threat of drug    
 testing) as a form of adverse action against employees   
 who report injuries or illnesses. To strike the  
 appropriate balance here, drug testing policies should  
 limit post-incident testing to situations in which em- 
 ployee drug use is likely to have contributed to the  
 incident, and for which the drug test can accurately   
 identify impairment caused by drug use. For example,  
 it would likely not be reasonable to drug-test an  
 employee who reports a bee sting, a repetitive strain   
 injury, or an injury caused by a lack of machine  
 guarding or a machine or tool malfunction.  Such a   
 policy is likely only to deter reporting without  
 contributing to the employer’s understanding of why   
 the injury occurred, or in any other way contributing to  
 workplace safety.  
 
Implications for Employers with Post-Accident Drug 
Testing Policies
      
     •  Blanket Post-Accident Testing Policies Should Be 
         Reviewed
 
Pursuant to the new rule, employers with post-incident or 
accident drug testing policies will be put to the task of justi-
fying each decision to test based on the facts of each work-
place incident or accident.  To avoid conflict with OSHA, 
employers may no longer rely on blanket policies requiring 
tests following a report of an injury.  Policies should be 
tightened to tie referrals for post-accident testing to situa-
tions where it appears an employee caused or contributed to 
the accident, or abandoning post-accident testing in favor 
of reasonable suspicion testing.  Employers maintaining a 
blanket policy should be prepared to defend that decision 
through reference to workers’ compensation programs, 
safety considerations and other means that will establish the 
program does not deter reporting of injuries and does not 
constitute retaliation for reporting a specific injury. 
 
    •  The Challenge of Showing Impairment by Drugs
 
Although there is general agreement that reliable tests exist 
to measure alcohol-related impairment, most testing provid-
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Do you need help with OSHA compliance? Call your 
MLA at 800-747-6529 and speak with Robert Uhler 
about MLA’s OSHA services. Find out how we can assist 
you in improving your company’s safety program and end 
your concerns about what would happen if OSHA paid 
you a visit.

ers acknowledge that drug tests measure only recent drug 
use.  Although the presence of illegal drugs in an individual’s 
system may very well reflect impairment, employment drug 
tests are not designed to measure impairment. Therefore, 
even if an employer carefully adopts a program that calls for a 
post-accident drug test only where it appears that an em-
ployee’s acts, or failure to act, has caused or contributed to an 
accident, it may be more difficult to show that the individual 
was impaired by the drug.
 
As a result, employer post-accident drug testing programs 
may be challenged, even if they focus on investigating only 
those accidents which appear to have been caused by an 
employee’s error.  Employers may wish to utilize tests that 
measure only very recent drug use. Apart from revising 
their post-accident testing programs, employers may seek to 
compensate for OSHA’s approach by increasing their random 
drug testing programs to attempt to detect and deter illegal 
drug users before accidents occur.
  
     •  Continue to Comply with Federal Law
 
OSHA concedes, in its comments, that an employer that 
conducts drug testing to comply with the requirements of 
a federal or state law or regulation will not be considered in 
violation of the rule, because its motive in conducting testing 
is not retaliatory.  Therefore, employers who must conduct 
post-accident testing – pursuant to U.S. Department of 
Transportation regulations, for example – should continue 
to do so, despite the fact that the DOT’s testing program 
mandates the use of urine drug tests, which do not measure 
impairment.
 
If OSHA finds that an employer drug-testing policy deters 
the reporting of injuries and illnesses by employees, it may 
issue steep penalties for each violation.  At present, available 
penalties up to $7,000 per violation may be imposed or, for 
willful violations, up to $70,000.  However, those penalties 
will increase substantially in August 2016, when they are 
expected to increase to as much as $12,471 and $124,712, 
respectively. 

Serving the four-state MLA dealer area.
877-819-6637  •  www.yellawood.com

The Great Southern Wood Preserving, Incorporated logo and MasterDeck are a trademarks of Great Southern Wood Preserving, Incorporated.
YellaWood®, the yellow tag, N-Durz®, FlameFreez®, the flame icon and Repel® are federally registered trademarks of Great Southern Wood

Preserving, Incorporated. AZEK trademarks, are either registered trademarks, trademarks, service marks or otherwise protected property of AZEK.

All from the Same
FAMILY TREE

Safety Corner - cont.

Special Thanks To These 
Sponsors That Support 

All Association Programs 
 

• Federated Insurance 
• Blish-Mize 

• Great Southern Wood  
Preserving 

• Tax Favored Benefits 
• Westfall GMC Truck   

Patronize the companies that 
support your industry!  
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Leadership Training

Robert Uhler, MLA Regional Manager, Completes 
4th and Final Year at Institute for Organizational 
Management
Institute for Organizational Management, the professional 
development program of the U.S. Chamber of Commerce 
Foundation, is pleased to announce that Robert Uhler, Re-
gional Manager of the Mid-America Lumbermens Associa-
tion, has recently completed his fourth year at Institute for 
Organization Management, a four-year nonprofit leader-
ship training program at Villanova University in Villanova, 
Pennsylvania. 
 
“Institute graduates are recognized across the country as 
leaders in their industries and organizations,” said Raymond 
P. Towle, IOM, CAE, the U.S. Chamber Foundation’s vice 
president of Institute for Organization Management. “These 
individuals have the knowledge, skills, and dedication neces-
sary to achieve professional and organizational success in the 
dynamic association and chamber industries.”

         
 

 
                 

Specializing in 
 
 Profit Sharing            Asset Preservation 
 401(k) Plans              Disability Income 
 
     Business Continuation Planning  
       Retirement Income Planning 
          Private Money Managing 
 

   David B. Wentz              Bill Male 
 

4801 W 110th Street 
Overland Park, KS 66211 

913-648-5526. 

Since its commencement in 1921, the In-
stitute program has been educating tens of 
thousands of association, chamber, and other 
nonprofit leaders on how to build stronger 
organizations, better serve their members and 
become strong business advocates. Institute’s 
curriculum consists of four week-long ses-
sions at five different university locations throughout the 
country. Through a combination of required courses and 
electives in areas such as leadership, advocacy, marketing, 
finance, and membership, Institute participants are able to 
enhance their organizational management skills and add new 
fuel to their organizations, making them run more efficiently 
and effectively. Institute for Organization Management is 
the professional development program of the U.S. Chamber 
of Commerce Foundation.

Safety Training Continues to 
Grow

MLA Regional Manager Robert Uhler has 
been traveling the territory and providing 
OSHA compliance training for members 
for the past several years. Here is a partial 
list of activities and training services of-
fered by your association. 
 
Mock OSHA Audits     Safety Committee Meetings 
Forklift Certification     CPR Training Class 
Safety Inspections     Estimating Training Class 
 
If you need any help with your OSHA compliance or any of 
your training needs, please give the association a call at  
800-747-6529. We are here to help you with all of your 
health and safety needs.

Association Training Services
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Improving Cash Flow

What Matters Most to Your Banker 

How	to	Stay	in	Good	Graces	Through	Good	Times	and	Bad	 
 

By Scott Simpson, President and CEO, BlueTarp Financial

Most dealers have a line of credit (LOC) 
in place as a necessary tool to buffer the 
peaks and valleys of their A/R or to make 
capital investments. But once an LOC is 
in place, that should be the beginning, 
not the end, of your relationship with 
a banker. In fact, you should treat your 
banker as a partner that you keep in-
formed of company developments. Here’s 
one good reason: You may want to ex-

tend your LOC in preparation for an investment, infrastruc-
ture improvement, or to prepare for a possible recession. 
 
What do banks care about? Here are a few key items. 
 
Asset declaration: Your LOC is collateralized by your assets, 
so keep your bank apprised if those assets change, negatively 
or positively. If you acquire or create new assets (e.g. land, 
buildings), let your banker know. 
 
Financial statements: You likely presented three years of 
historical financial statements when originating your LOC. 
But keep these statements current. Instead of using a local 
bookkeeper or someone in-house, seek out a 3rd party CPA 
who uses GAAP methods. Don’t diminish troubles that you 
are experiencing now or have had in past years. Be candid. 
The financial statements will show how you handled your-
self in a downturn, and (hopefully) how you managed to 
recover. 
 
TTM: In addition to the GAAP financials, prepare trailing 
12 months’ financials (called “TTM”), which shows where 
you are, say, mid-year, as opposed to the snapshot presented 
by statements from the previous fiscal year. Update TTM 
statements monthly. 
 
Pro-Grade. Banks are looking for professional-grade sys-
tems, including inventory and point-of-sale software. If you 
don’t have solid software, you may not be accurately “feed-
ing” your accounting, which weakens the credibility of the 
financial statements. Show the bank a description of your 
software system. 

Legal representation. 
Do you have a good law 
firm? If not, establish 
a relationship with a 
reputable firm, so the bank has confidence that you can get 
competent legal advice in the event you need it. 
 
Compliance. Demonstrate that you have regulatory com-
pliance systems in place, whether for government regula-
tory compliance or financial compliance for your state and 
federal tax services. 
 
Management. Banks like to see that you have quality, stable, 
loyal management. A document that offers short,  
professional biographies and length of employment for key 
employees will be impressive. 
 
Credit Management. I saved the most important item for 
last: credit management. Banks are very keen to see that you 
have disciplined A/R management systems in place and are 
not “being the banker” for your customers. That’s why many 
banks like to see a credit management solution in place. 
Credit management services, like BlueTarp, pay you upfront 
for all B2B sales, while assuming the risk of bad pays. A 
credit management service increases cash flow (because you 
are not waiting to get paid), while dramatically lowering the 
risk of cash constriction. Moreover, the service can strength-
en A/R by bringing it current, which reduces stress on the 
covenants that the bank has in place for your LOC. The 
banker can rest at ease, and even readily extend your LOC, 
knowing you have a credit management service in place. 
 
All of the above steps are really an effort to be transparent 
with your bank. They foster a partnership, rather than an 
adversarial relationship, and a partnership with your bank is 
what you need to succeed.

Scott Simpson is the president and CEO of BlueTarp Financial. 
BlueTarp is a B2B credit management company that pays suppliers 
upfront for their sales and protects them from risk, so they can fund the 
growth of their business. Headquartered in Portland, Maine,  
BlueTarp has partnered with over 2,000 suppliers since 1998. To 
reach Scott, you can email: simpson@bluetarp.com or call  
207-797-5900.
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Introducing BlueTarp Powered. With our team working 

behind the scenes, you manage customer interactions as  

you always have. Plus, you’ll guarantee your cash flow,  

protect yourself from risk and grow your sales with up to 

90-day terms and $1 million lines. Learn more about this  

new service at bluetarp.com/powered. 

BlueTarp 
credit services
now available in 
invisible.

bluetarp.com/powered
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       2016 FALL ESTIMATING WORKSHOP 
                Tuesday-Wednesday, October 18-19 – Kansas City, Kansas 

 
MLA will be conducting an Estimating and Residential Material Take-off Workshop on Tuesday and 
Wednesday, October 18-19, in Kansas City, Kansas, at Simpson Strong-Tie. 
  
In today’s highly competitive market, the success of a material supplier relies heavily on the ability to 
generate quick and accurate estimates. The ability to estimate the material costs of a project is an 
essential skill for those in the lumber business. This class emphasizes the basic skills needed in 
estimating material costs.  
 
Whether estimates are being generated by hand or by computer, there are basic principles that must 
be understood to produce a quality take-off. The basic math of quantity take-off methods dealing 
with length, area and volume and the basic business math of calculating the costs for material profit 
margin, add-ons, and discounts are some of these essential basics. The class will use residential, small 
commercial and agricultural plan sets as examples and projects. 
 
Estimating Class 101 
 
 Estimation as a tool to make a sale 
 Different types of estimates 
 Basic estimation calculations 
 Using an architectural scale 
 Basic blueprint reading 

 
 

 Understanding elevations, floor plans, details 
and symbols 

 Estimating formats and formulas 
 Key measurements 
 Estimating small projects (including houses) 
 Customer Service A to Z 

 
 

 
Who Should Attend: Sales/estimating staff, management personnel, or anyone involved in reading 
blueprints. It is especially useful to those with minimal skills in reading blueprints. 
 
Registration Fees: 

Members: $245 for one person - $205 each for two or more from same company 
 
Nonmembers: $495 for first person - $475 for each additional staff from same company 
 
Fees include lunch, breaks and handout materials.  
 
 

Don’t delay - $50 per person surcharge added after 
Friday, September 30th! 
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Where and When: 
 
October 18-19, 2016 – Simpson Strong-Tie, 825 Armourdale Parkway, Kansas City, KS 66105. 

Visit their website at https://www.strongtie.com/about/locations for map and directions. 
 
Classes begin at 9:00 a.m. and will end at 3:00 p.m. Attendees should bring a handheld calculator and 
pencils. Reference manual and other materials will be provided. 
 
Instructor: Robert Uhler, Regional Manager - MLA 
 
Robert has been associated with MLA member yards for six years and serves as the day-to-day contact for the 
association’s members. He has been in the construction industry for over 20 years.  During this time, he 
compiled hundreds of material estimates for contractors and homeowners, turned those estimates into sales 
and provided advice, service and training as the estimated materials were delivered or installed during the 
construction process.   
 

Registration Form 
 

Member status:    MLA Member    Nonmember 
 

Company________________________________________________________________________________________ 

Contact____________________________________________ Email________________________________________ 

Address ____________________________________City______________________State________Zip___________ 

Phone________________________________ Fax:____________________________________  
 
Registrants: (If registering more than two people, please make copies.) 
           
1. ________________________________________________________  Cell phone #_________________________      

2. ________________________________________________________  Cell phone #_________________________      

 
Payment method: 
 

 Check enclosed payable to Mid-America Lumbermens Assn. 
 
 Charge to credit card:  MasterCard   Visa 
 
      Credit card #______________________________________________ Exp. Date_________  

Amount to be charged: $________  Security code_________ (3-digit code on back of card) 

      Cardholder name ______________________________ Authorized signature____________________________ 
 

 
Return by mail or fax to: 816-561-1249 

Mid-America Lumbermens Association  PO Box 419264  Kansas City, MO 64141-6264 
816-561-5323 or 800-747-6529   www.TheMLA.com



12

Federal Legislative News

Overtime Rule Poses Challenge for Dealers 

By Ben Gann, NLBMDA Vice President of Legislative & Political Affairs

On May 18, the Department of Labor (DOL) announced a 
final rule that will dramatically increase the number of em-
ployees eligible for overtime pay. The rule increases the salary 
level under which full-time salaried “white collar” employees 
qualify for overtime pay from $455 per week ($23,660 an-
nually) to $913 per week ($47,476 annually). The new rule 
takes effect on December 1.

In addition, the threshold will automatically adjust every 
three years and be based on the 40th percentile of aver-
age earnings for salaried workers in the lowest wage census 
region, which is currently the South. This means DOL will 
next increase the threshold levels to take effect on January 1, 
2020, and post the new salary levels 150 days in advance of 
the effective date (August 1, 2019). The White House esti-
mates that the threshold will increase to $51,000 in 2020.

As part of the new rule, 10 percent of the salary threshold 
for workers not classified as highly compensated employees 
(HCE) can be met by non-discretionary bonuses, incentive 
pay, or commissions, provided these payments are made on at 
least a quarterly basis. 

Employers should continue to focus on the duties test, which 
was not changed. The three basic tests that a worker must 
meet in order to claim a white collar exemption are the fol-
lowing: 1) the employee must be paid on a salary basis not 
subject to reduction based on quality or quantity of work 
(“salary basis test”); 2) the salary must meet the applicable 
threshold amount (“salary level test”); and 3) the primary job 
duty must involve work associated with executive, adminis-
trative, or professional employees (“standard duties test”).

There is still a general exemption from the rule for outside 
sales professionals provided the following criteria are met:  
1) the employee’s primary duty must be making sales or 
obtaining orders or contracts for services or for the use of 
facilities for which a compensation will be paid by the client 
or customer; and 2) the employee must customarily and 
regularly be engaged away from the employer’s place or places 
of business. A general exemption also exists for drivers of 
commercial trucks involved in interstate commerce.

Employers should take steps over the next several months to 
comply with the rule by identifying exempt positions where 
employees earn less than the threshold and decide which 
positions to increase salaries above the new threshold. An 

important consideration for workers moving from salaried 
exempt to hourly non-exempt is whether their benefits will 
change as part of the reclassification. As has been mentioned 
to regulators and lawmakers, workers converted to hourly 
non-exempt may see changes in their benefits and will likely 
have limited opportunities to earn overtime.

The Obama Administration estimates the new rule will 
extend overtime protections to 4.2 million more Americans 
who are not currently eligible under federal law, and boost 
wages for workers by $12 billion over the next 10 years. 
Employers from a variety of sectors have disputed this argu-
ing that it will force more employees to be converted from 
exempt to non-exempt without increasing annual wages. 
In addition, it will reduce flexible work arrangements and 
advancement opportunities. 

This spring before the rule was finalized, NLBMDA met with 
the White House’s Office of Management Budget (OMB) 
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Office of Information of Regulatory Affairs (OIRA) stating 
its opposition to the rule. NLBMDA noted that the new 
rule—then a proposal—failed to consider regional differ-
ences for overtime pay, and that DOL’s analysis lacked proper 
attention to the impact on small business and was devoid of 
any empirical data linking earnings data to the realities of 
local economies, markets, and sectors. Previously, NLBMDA 
submitted written comments to DOL in September 2015 
opposing the rule.  

Legislation was introduced in March in both the House of 
Representatives and Senate that would delay the Overtime 
Rule. The Protecting Workplace Advancement and Oppor-
tunity Act (H.R. 4773, S. 2707) would halt the changes to 
overtime pay eligibility criteria and require DOL to conduct 
a comprehensive economic analysis on the impact of manda-
tory overtime expansion to small businesses, nonprofits, and 
public employers. 

More recently, in July, the Overtime Reform and Enhance-
ment Act (H.R. 5813) was introduced that would phase-in 
the increase over three years and eliminate the automatic 
increase. The legislation introduced by Rep. Kurt Schrader 

(D-OR) is seen as the best chance to modify the overtime 
rule before it is scheduled to take effect on December 1.

Dealers are encouraged to visit NLBMDA’s Legislative Action 
Center and send a letter to their Representative asking for 
support and passage of H.R. 5813. NLBMDA continues to 
seek a legislative remedy limiting or repealing the changes to 
the Overtime Rule; however, dealers should take steps now to 
ensure compliance when the new rule takes effect. 

Federal Legislative News - cont.

Member News
Richard D. Rasure...Lifelong Goodland, Kansas resident 
Richard Donald Rasure, 83, died Saturday, June 25, 2016, 
at Perrysburg Commons in Perrysburg, Ohio. He was re-
tired owner of Rasure Lumber in Goodland. He was a past 
member of Kiwanis and Kansas Lumbermen’s Association, in 
which he was past president. Surviving family include MLA 
Past President Kevin Rasure of Goodland. Read more at: 
http://www.koonsfuneralhome.com/obits/obituary.php?id=609684
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REGISTER TODAY! 
MLA FALL FLING—NOVEMBER 10-11, 2016—BRANSON, MISSOURI 

Who will attend? Please list names here. (If more than four will attend, please make copy of form.) 
 
1. _____________________________________________________ 

2. _____________________________________________________ 

3. _____________________________________________________ 
4. _____________________________________________________ 
 
(Numbers correspond to table below—please indicate which events each person will attend.)  
 

Please indicate which events each person will attend: 
Registrant:  #1 #2 #3 #4  (Numbers correspond to person’s name listed above.) 

Board Meeting      

Reception/Dinner     

Breakfast meeting     

Seminars      

Lunch       

 

Please complete and return no later than October 14, to: 
MLA 
PO Box 419264 
Kansas City, MO 64141-6264 
OR Fax to: 816-561-1249 

Hotel reservations must be made by Wednesday, October 14, to get the lowest rate. Call the Hilton Promenade 
at Branson Landing (417-336-5500) and ask for the “Mid-America Lumbermens Association rate” or go to our website: 
www.TheMLA.com to book online. 

 
Company____________________________________________________________ 
 
Address ____________________________________________________________ 
 
City_________________________________  State________ ZIP_______________ 
 
Phone____________________________ Fax:_______________________________ 
 
Email_______________________________________________________________ 
 
** If anyone in your group has special dietary needs or needs special accommodations, please contact Olivia at 800-747-6529. 

Fax completed form to 816-561-1249 
OR 

Email to: oholcombe@TheMLA.com 

Call MLA  for 
Sponsorship  

Details! 



Please 
make it 

home 
safe 

today.

 
 16.08  Ed Date. 11/15  *Not licensed in the states of NH, NJ, and VT.   © 2016 Federated Insurance

Federated provides clients with access to services offered through wholly independent third parties. Neither Federated nor its employees provide legal advice. 

We believe you deserve more 
than just insurance. You deserve 
valuable risk management tools—
like the “What is Important to You” 

distracted driving prevention program—designed to 
help you and your employees make it home safe today.   


